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Director of Materials Management

Purpose of Position

Reporting to the Vice President, Operations thee®@or of Materials Management will ensure that
Stewardship Ontario is positioned to fulfill its ntate to develop and manage the waste diversion
programs for Blue Box and Municipal Household ore8pl Waste (MHSW). This entrepreneurial
leader will initiate a close working relationshipthv stakeholders to build a collaborative working
relationship between the organization and the waistrsion industry across the province.

Principal Duties and Responsibilities:

* In consultation with senior management, determiew&rdship Ontario’s challenges and
opportunities in achieving its strategic and operetl objectives.

* Represent Stewardship Ontario with diverse stakkgnolgroups, including municipal and
provincial governments, steward and supplier assiocis and independent operators.

» Determine the knowledge, facilities and equipmeeiv@rdship Ontario will require to fulfill its
mandate. Collaborating with key personnel andedtalders, develop and implement action
plans to successfully build Stewardship Ontaric&ste diversion programs.

* Work with outsourced service providers to oversa® l@ad activities that continuously improve
upon the performance of the corporation’s objestivencluding material collection,
transportation, processing and materials marketing.

Interpersonal/Communications:

a) Internal Relationships

» Consult with senior management to determine stiatagpd operational objectives; work
collaboratively with the Director of ProcurementSpply Chain in overall operations planning
and execution.

» Collaborate with key personnel to conduct researah analysis and to develop and implement
strategic action plans.

b) External Relationships

» Direct and collaborate with contracted service piers to conduct research and analysis and to
develop and implement strategic action plans irpettof operational objectives.
» Key point of contact for waste industry stakehodder
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Responsibility:
a) Supervision

* Provides leadership and builds consensus amongsdigtakeholders.
» Directs research, analysis and development aetsviti

b) Resources

» Accountable for the development and timely impletagon of strategic action plans in support
of the mandate.

» Accountable for providing sound counsel to senianagement regarding the challenges and
» opportunities related to the operational objectives
» Accountable for allocating monetary resources arsdieng a positive return on investment.

c) Decision Making

» Recommends strategies to overcome challenges a@lze on opportunities encountered by
Stewardship Ontario.

» Determines the execution of strategic action plans.

» Determines research and development initiatives faowl they are executed. Evaluates and
provides analytical substantiation of findings.

Job Specification/Skills:

Education

» Graduate or post-secondary education in engineetniginess administration or a related
discipline, or equivalent related experience.

Experience

» Atleast 10 -15 years of progressive experiencgaste management or recycling or in a related
field

Knowledge

» Expert knowledge of waste management, recyclingeri@ds management and logistics.
» Demonstrated business planning, analytical andpegnce measurement skills.

» Strong negotiation, consensus building, and matiypconsultation skills.

» Proficient in oral and written communication,

Working Conditions:

» Able to perform effectively in a high-pressure ‘i&mptreneurial” environment that demands both
strategic thinking and decisive action.
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* The position is based in Toronto but will requiceasional travel.
» Occasional visits to waste management facilities.
* The position requires a flexible work schedule andasional extended work hours.

Please contact Ann Tavares at HR Logic.
416-837-0770
tavares@rogers.com

HR Logic 2010



