
   

 

 

THE CORPORATION OF THE 
COUNTY OF WELLINGTON 

Engineering Services 
Solid Waste Services Division 

Requires a 

Disposal Compliance Supervisor 

 

 

 

 
The Disposal Compliance Supervisor’s primary role is to supervise the daily landfill 
operations and maintenance of the tipping face and to ensure all of the County’s waste 
management sites are in operational and regulatory compliance.  
The qualifications for this position are: 
• Post Secondary School Diploma in Environmental Studies or related field and three (3) 

to five (5) years demonstrated experience working in waste management as it applies 
to daily operation of landfill sites and the regulatory compliance of those operations.  

• Experience and knowledge in the operation of motorized equipment, including heavy 
equipment. 

• Sound knowledge of landfill operation needs, practices and theories. 
• Ability to deal effectively with the public. 
• Sound knowledge of MOE requirements, Reg.347, WSIB, OHSA and any other 

applicable legislation and regulation. 
• Experience working in a supervisory role. 
• Minimum G2 driver’s license and a satisfactory abstract are required. 
• Solid Waste Association of North America Manager of Landfill Operations Certification 

or ability to obtain certification is preferred. 
• This position works thirty-five (35) hours per week, Tuesday to Saturday. 
 

This position offers a comprehensive benefit package and a salary range of:  
$52,579.80-$61,516.00 (2010 Compensation Grid) 

Applicants are invited to submit a resume to the undersigned clearly marked  
Posting #026-10 by Friday, March 26th, 2010 at 4:00 p.m. 

ATTENTION:  HR DEPARTMENT, County of Wellington Administration Centre, 74 
Woolwich Street, Guelph ON N1H 3T9.  E-mail:  careers@wellington.ca or Fax: (519) 
837-8882.  Please respond by one method of application only.  NO PHONE CALLS 
PLEASE. Information collected will be used in accordance with the Municipal Freedom of 
Information and Protection of Privacy Act for the purpose of job selection. 

THE COUNTY IS AN EQUAL OPPORTUNITY EMPLOYER 

 


